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CITY OF LYNNWOOD SALARY COMMISSION

ON SALARIES OF ELECTED OFFICIALS SALARY SCHEDULE FOR 2021 & 2022, the
City of Lynnwood Salary Commission on Salaries of Elected Officials pursuant to
(Ord. 3348 § 1, 2019) of the City of Lynnwood hereby adopts the

following salary schedule for elected officials:

1. Mayor: The Mayor's salary for 2021 is $10,342 per month through December 31, 2021.

Effective January 1, 2022, the Mayor's salary for 2022 will be the Mayor's base wage in effect

on December 31, 2021, increased by the percent change in the Consumer Price Index (CPI-U)

(1982-84 = 100) for the Seattle-Tacoma-Bellevue area for the June 2020 to June 2021 index. If
the CPI-U is greater than 2.5%, the percentage increase shall be capped at 2.5%.

If the Consumer Price Index (CPI-U) (1982-84 = 100) for the Seattle-Tacoma-Bellevue area for
the June to June index is zero percent (0%) or below, the Mayor's salary for the respective year
shall remain the same as the Mayor's previous year's salary.

2. City Council Members: The City Council Members' salary for 2021 shall be $1,650.00 per
month through December 31, 2021. Upon subsequent election the salary shall be $1,310.50 per
month.

The salary for the City Council member designated as the City Council President shall remain an
additional $200 per month or 2,400 per year in addition to the base salary.

Effective January 1, 2022, the City Council members' salary for 2022 will be the Council
members' base wage in effect on December 31, 2021, increased by the percent change in the
Consumer Price Index (CPI-U) (1982-84 = 100) for the Seattle-Tacoma-Bellevue area for the
June 2020 to June 2021 index. If the CPI-U is greater than 2.5%, the percentage increase shall
be capped at 2.5%.

if the Consumer Price Index (CPI-U) (1982-84 = 100) for the Seattle-Tacoma-Bellevue area for
the June to June index is zero percent (0%) or below, the City Council members' salary for the
respective year shall remain the same as the Council members' previous year's salary.

3. Benefits: All benefits for the Mayor, City Council Members, and Municipal Court Judges are
provided by the city, and are outside the scope of this schedule.



DocuSign Envelope ID: 8889A3D4-19D8-4260-982B-7A09ED11E566

Additional comments for consideration:

1. Consider repeal of LMC 2.04.074 Council member waiver and election not to receive
“per meeting” pay compensation as the “per meeting” compensation has now been
rolled into one salary.

2. The City of Lynnwood should maintain a separate unique classification for Council
Members that differentiates them from other City employees LMC 2.04.073

3. Recommend that the Lynnwood Salary Commission be allowed to make binding
salary and benefits recommendations for the city’s elected officials, specifically City
Council and Mayor, as other Salary Commissions currently do.

Michele McGraw hereby certifies as follows:

That she is the Chairperson of the Lynnwood Salary Commission. That this schedule has been
adopted in accordance with the provisions of the City of Lynnwood Municipal Code and with
the rules, if any, of the Commission. That this schedule shall become effective on January 1st,
2021.

That she has made this certification under penalty of perjury of the laws of the State of
Washington this 21st day of October, 2020 at Lynnwood, Washington.

DocuSigned by:
WW 10/21/2020

Michele MEGraw, Chairperson, City of Lynnwood Salary Commission

Approved as to form; provided, that this approval as to form is not an opinion on the legality of
all aspects of the adoption of the Salary Schedule by the Salary Commission, including but not
limited to procedures followed by the Salary Commission or language in any Salary Commission
motions adopting the Salary Schedule.
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Rosemary . Larson,
City of Lynnwood Attorney
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